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The Outline of China's National Plan for
Medium and Long-term
Education Reform and Development (2010-2020)

"to establish a system of credits accumulation and transformation in
continuing education to achieve mutual recognition and connection

of different kinds of learning outcomes; "
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“to establish a system of learning

outcomes certification and a credit
bank system, etc” .
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2 Shanghai Academic Credit Transfer and Accumulation

Bank for Lifelong Education (SHCB)
Chttp://www.shcb.mobi / 1A B2 E 220417 )
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SHCB,dominated by the Shanghai
government,is sponsored and managed by
Shanghai municipal commission of education. It
is a learning outcomes certification management
center and conversion service platform for
recognition,accumulation and transformation of
lifelong education credits for the learners in
Shanghai with the goal to build a lifelong
learning "intersection" to promote the
construction of Shanghai lifelong education
system and learning society.




o establish a lifelong learning "intersection”
academic education and vocational training,
Mo establish a public service circle for lifelong learning

[@o build a digital learning "virtual community"




efficiency and effectiveness of education
learning and training for the learning
organization and the learners themselves,



‘From the practice in the four examples we can see they
have a same purpose that is to promote the learning
city,to establish a learning community, Yet,the models
are different and technical paths different too.
All of the three have not developed qualification
framework and certification standards.

The accumulation of experience cannot be shared
because there is no universal standard (the same

standard).



Investigation related analysis :

RPL exist for catering industry RPL exist for auto industry

= Enterprises withRPL but 1
assessing mechanism

= Enterprises withRPL and
assessing mechanism

= Enterprises withoutRPL

Figure 3: Mechanisms for recognizing and assessing existing
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Suggestion

How to implement the interaction
effectively...

China should build a special
organization to guide and dominate
the system construction,guidance
and implement which is admitted by
the industry,universities and the
enterprises...



green skills incl
training programs
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eautitying,new energy like solar energy,
energy, biomass energy,etc.which highlights the
 mpananmun concept of green jobs again.
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environment-friendly society.

Our country should formulate specific green
skills development strategy according to the
specific requirements of the development of green
economy transformation.




Investigation related analysis :

Catering industry

Table 1: Concern extent of green skills or the importance of
environmental protection measures

Concern extent

small and medium-sized catering

enterprise




Catering industry

Table 2: Positive environmental work practices and the standard required

positive environmental work practices and small and medium-sized micro-catering

the standard required to: catering enterprise enterprise

follow workplace procedures to minimise
; ; — 50% 50%
environmental impacts
minimise and dispose of waste in an
Trm— ] 75% 75%
environmentally responsible way
use non renewable resources responsibly
} 100% 25%
and reuse where possible
record data relating to environmental risks,
] 50% 0
impacts and management




Catering industry

Table 3: promoting skills required

What is being done in your company with
regard to promoting skills required for
implementation of environmental friendly
practices?

small and
medium-sized
catering
enterprise

micro-catering
enterprise

rules and regulations related to green
skills/greening of skills

50%

brochures and events to disseminate
environmental awareness (generic green
skills)

the following incentives in the enterprise for
learning new skills required for new green
technologies and practices

courses required for developing specific
green skills (technical skills)

courses required for marketing strategies to
promote cleaner and carbon free products
and services

other ( please specify)




automotive industry

B enterprises with green
skills

B enterprises with partial
skills

m enterprises without green
skills

Figure 1: Comprehensive analysis diagram of green skills




automotive industry

Automotivelaw Considerationof Consciousness of Improvementof Practiceofgreen
popularization green skills environmental green skills skills
protection
measures

m Hangzhou Mijia Buick m Jinhua Fuda

m Zhejiang Hechengquantong m Suzhou Litai Tovota
® Repairshop A ®m Repair shopB

m Repair shopC » Repair shopD

Figure 2: Environmental protection practice of eight auto enterprises




Models of Effectiv
Practices and their Recognition




To train new workers in th

will be in anticipating the future demands for

green skills in emerging industries.

The lack of skilled professionals and

the absence of any benchmark
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Support systems by the government
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a pilot project










